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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

April 3, 2017
___________________________________________________________________________________

News & Notes is intended to be a weekly publication.  Please make sure that you are receiving N & N from your Chair or checking on the CTU website for the latest 

N & N.

ENTERING BREAK IN WORKDAY

This Friday, April 7 is a day to go into Workday, enter the days worked, verify what is in the system, and submit.  This is the end of a two-week cycle.  The first week of the cycle we were on break, so you DO NOT enter anything for the week you were on break.  Do NOT check-in for those days, do NOT enter comments.  

CONTINUING CONTRACTS

For all members that applied for a continuing contract this school year (applications and documentation was due by September 15, 2016) – an email was sent to you via CMSD email on March 27.  Whether you met the requirements or not, you received an email.  If you have an inquiry, please submit to Amanda Artbauer via CMSD email by April 14.
STRS

Want to meet with representatives of STRS Ohio?  Want to meet with STRS Board members to hear the issues that face STRS?  Want to hear what STRS Board is thinking of to make sure that our pension fund remains stable and viable?  Kurt Richards is inviting you to come to find out and ask important questions about the future of STRS.  This will be an interactive question and answer session with STRS Ohio and members of the STRS Board.  This will be all for all active and retired members.  Thursday, April 6 at 4:30PM at Middleburg Heights Junior High (7000 Paula Drive, Middleberg Heights).  If you have any questions contact Kurt Richards (krichards@ctu279.org).

JUNE 30 PAYCHECK

Michelle Rzucidlo wants to make sure everyone is aware that the 24th pay installment of the 2016-17 school year will be delayed by one day and will be sent to financial institutions on Saturday, July 1, 2017.  Be aware that many banks do not make credits or deposits on the weekend and may not deposit the money into your account until Monday, July 3, 2017.  Everyone should see the money deposited into their account no later than Monday, July 3rd.  For more information, see pages 101-102 of Book 2 of the February 13, 2017, Tentative Agreement.
THREE WEEK GAP IN PAY

Speaking of pay this summer – there will be a 3 week pay gap.  The last pay check of the school year will be on July 28 and the first pay check of the 2017-18 school year will be on August 18.  I know that at Workday training there was a slide that said that Workday will eliminate the 3 week pay gap.  From the moment I saw that slide, I spoke up at training, emailed and consistently told anyone that would listen that Workday would not fix the 3 week gap.  Stating that was wrong.  In the new contract, we agreed to change to 24 pays starting in the 2018-19 school year.  That will eliminate the 3-week gap.  

CONFERENCES

Michelle Rzucidlo wants to remind everyone that the final 2 hours of extended time to make up for having off on the day before Thanksgiving will take place the week of April 24-28.  The UCC and Principal of each school will pick the day to stay an additional 2 hours to distribute 4th marking period Interim Progress Reports.  This completes the 6 hours required for the day before Thanksgiving.
OPEN POSITION INTERVIEW PERIOD (OPI)

The Open Position Interview Period also called OPI is the time in the spring that all teachers and paraprofessionals can apply for and interview for positions that will start at the beginning of the 2017-2018 school year.  All teachers and paraprofessionals may choose to apply for and interview for positions during this period.  OPI is Monday, April 10 – Friday, May 12.  Schools with openings will be able to interview interested candidates and all teachers and paraprofessionals are able submit Interest to Interview forms if interested in interviewing for a new position.  Open Position Lists and Interest to Interview Forms will be available on Friday, April 7 later in the afternoon.
OPI TIMELINE

Here is where we are on the OPI Timeline:

· Monday & Tuesday, March 20th & 21st – Principals and Chapter Chairs have 2 days where they may provide alternative recommendations to Human Resources.

· Wednesday, March 22nd – HR will notify each school’s Principal and Chapter Chair of the final positions subject to Necessary Transfer via email. 

· Thursday & Friday, March 23rd & 24th - The Principal and Chapter Chair will notify the staff of the affected grade/subject areas.  Staff will also have the opportunity to volunteer to be Necessary Transfer

· Monday & Tuesday, April 3rd & 4th – Staff members will have 2 working days to notify HR to volunteer to become the Necessary Transfer.

· Thursday, April 6th – HR sends final list of teachers and paraprofessionals identified for Necessary Transfer to Principal and Chapter Chair.

· Friday, April 7th - Necessary Transfer notices emailed to all teachers and paraprofessionals identified for Necessary Transfer.  Teachers and paraprofessionals who have been identified as subject to Necessary Transfer shall be notified in writing that they will be required to participate in the Open Position Application period.  The notice will be given no later than the first day of the applicable Open Position application period.

· Friday, April 7th – All open positions posted and Open Position List available.

· Monday, April 10th – Schools with openings will interview candidates through the Personnel Selection Committee.

HOW DO I APPLY FOR AN OPEN POSITION THAT APPEARS ON THE OPEN POSITION LIST?

If there is a position that you are interested in interviewing for, then you will complete and Interest to Interview Form and email it to the school principal and CTU recommends the Building Chair.  A list of Building Chairs is available on the CTU website.  The Interest to Interview Form will be updated and also sent out on April 7.  It is not a resume.  It is a simple form asking for name, school, licenses/certificates/permits, grades taught, etc.
AAP

All schools will write a new AAP this Spring for 2018-19 school year.  This is a clean slate AAP.  There will be meetings with CMSD and CTU officials to help AAP teams write the new AAP.  Elections for all AAP teams are in the odd numbered years.  Now a paraprofessional is able to be voted on to the AAP team with the 3-5 classroom teachers that your school selects. Teams will also want to consider how they will allocate the 12 VPD/community engagement hours in the AAP.

CHAPTER CHAIR ELECTIONS

March is the month for voting.  Elections for Chairs, Asst. Chairs, Delegates, UCC is to take place this month.  For sites that have multiple schools on one campus (eg. John Marshall, Lincoln West) each school will have a duly elected Chair and UCC.  This will be in place for the 2017-18 school year, but our elections take place now.  Elections shall be held so that each school can elect their Chair, Asst. Chair, UCC, etc.

WALK-THROUGH 3 (TDES)

Since there have been so many questions about Walk-through 3, I have copied the information about this event directly from the weekly TDES update:  “Walk-through 3 can be either observational or conversational. A conversational WT is a 15-minute meeting between the teacher and evaluator. The evaluator does not have to schedule conversational WTs with all teachers, nor do all WT3s have to cover the same components. The evaluator should set a meeting date and time with teacher and let the teacher know what specific areas of the rubric will be covered so the teacher can prepare and submit evidence. The teacher’s classroom is the preferred (though not required) meeting location so the teacher will have ready access to any necessary documents or classroom records. This scheduling should be done in an email to the teacher. Often WT3 is an opportunity to document D4 evidence that can be difficult to capture in a classroom observation. Both teacher and evaluator add evidence to the portal and meet to discuss that evidence.”

ESSA
Last week, State Superintendent Paulo DeMaria announced that the ODE will NOT submit their ESSA plan in April, as intended, but will wait and submit at the September deadline due solely to the volume of input heard from educators.

CTU President David Quolke thanked members in an email message:  “I want to thank every single teacher, paraprofessional, and related service provider who took the time to weigh in and share thoughts on the draft ESSA plan.  This is a victory for educators and the students that we serve.  The fight for what is best and needed for our kids is far from over and we will come to you again to advocate for kids and educate others.  It is through our collective voice that we can help shape an ESSA plan that reduces the excessive testing, decouples high-stakes testing from teacher evaluations, and provide resources to offset the impact of poverty.  We thank you and look forward to more advocacy as the ESSA plan is reshaped over the course of the next few months.”   There will be more work to be done, but this is a positive step towards the end goal of reducing excessive testing and decoupling student test scores from teacher evaluations.
EARNING CEUs IN SCHOOLS
Bonnie Hedges and Cindy McGuire are leading an effort with the Office of Professional Development to help find a volunteer in each building to help make the PD hours that are offered at your school are eligible for CEUs.  Our members participate in a number of PDs at the school level that are eligible to count for hours toward CEUs.  Having an organized, willing volunteer to spearhead this at each building is appreciated by colleagues.  If you do not know who this person is at your school, please check with your principal or Chapter Chair.
LICENSE RENEWAL

All CTU members with a license, certificate, or permit that expires June 2017 – PLEASE RENEW NOW. All renewal licensure and permit applications are completed online per ODE requirements.  Payment for the new license or permit is also done online.  After applying and paying online, teachers and related service providers must submit a sealed transcript or CEUs, IPDP approval email, a copy of current license, and a copy of proof of payment receipt from the ODE website, which is issued after successful completion of the online application. Documentation will not be accepted without the ODE proof of payment receipt.  Teachers, related service providers, and paraprofessionals must also be fingerprinted.   Fingerprints are required, by law, for all employees every 5 years.

FINGERPRINTS

Educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check.  If you have NOT lived continuously in Ohio, then both BCI and FBI are required.  CMSD Safety & Security does fingerprinting at East Professional Center (formerly East High) on Monday, Wednesday, & Friday from 9:00-11:00 and 2:00-4:00. You can contact their office at (216) 838-0420 to make sure that hours are not changed over break.  The cost for fingerprints through CMSD are BCI = $22.00 and FBI = $24.00.  This is payable ONLY by money order.  Again, educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
