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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

September 21, 2017
___________________________________________________________________________________

News & Notes is intended to be a weekly publication.  Please make sure that you are receiving N & N from your Chair or checking on the CTU website for the latest 

N & N.

SUBMIT IN WORKDAY

All members should verify and hit submit in Workday on September 22.  Every pay day is a verify and submit day.  It is very important for substitutes to verify entries and submit.  Teachers, paraprofessionals, and related service providers all enter VPD/community engagement hours in Workday for payment. 
SUMMER SCHOOL SICK DAYS
Shari Obrenski wants this message shared with all members:  The district has responded to our class action grievance regarding sick leave during summer school saying that all members who took sick leave during summer school have had their sick leave properly paid/credited.  If you have not had your sick leave properly paid/credited for sick days taken during summer school, please send me (Shari Obrenski) an email as soon as possible detailing the date(s) in which you took sick leave and were not properly paid/credited.
AVAILABLE RESOURCES

Looking for good quality resources for your classroom?  Looking for resources that are free and designed by colleagues in CMSD?  Check out www.teachexcellenceaward.org (or Google teachexcellenceaward), click on Share Practice to see the initial practices that have been shared (more coming in October).  There is a broad range of resources from Project based learning in kindergarten, to Algebra I songs, to music in the classroom, to SOLE resources, to middle school learning centers.  I am especially interested in Plickers.  Take some time to check out the resources that some of your colleagues are using right now.

OVERAGES

Class size overages are documented 8 times a year (each interim and grade report period). This is NOT done in Workday.  Separate overage forms are sent to each school.  The completed forms and documentation are sent back to the district.  The overage forms for Interim I have NOT been sent out.  The target is the week of September 25.  If you have overages please make sure you have printed and kept your interim documentation (or caseload documentation as described by Mary Moore in email earlier this month). 

Class size overage is based on class size per period (as of 2013 it is no longer the total per day).  Class size limits for K-3 is 25 (including ESP classes), 4-8 is 28 (including ESP classes), 9-12 is 30 including art and music (excluding choir, band, orchestra, and similar activities), and the limit for high school PE is 33.  Scheduling should be done to avoid the assignment of disproportionately large number of IEPs into a single class.  The limit for special education students in grades K-3 is 4 students into a regular education classroom (including ESP).  The limit for special education students in grades 4-12 is 5 students into a regular education classroom (including ESP).  For special education teachers, caseload limits are also reported during these times.  Caseload overage numbers are listed on pages 14 & 16 of the Tentative Agreement document (which is now the contract).  For classroom teachers, documentation for caseload overages must be your caseload list which can be created in IEPplus.  Specific directions to do this were emailed by Mary Moore.  Please email Mary Moore if you need the directions to create this list in IEPplus.   RSPs have specific forms for documenting their overages.  These forms can be obtained by contacting Jessica Baldwin.
VETERANS DAY

All schools will be closed on Friday, November 10 for Veterans’ Day.  In years when Veterans’ Day is recognized on a Friday, Saturday, Sunday, or Monday the district is closed on Veterans’ Day. In years when Veterans’ Day is recognized on Tuesday, Wednesday, or Thursday the district is closed on Columbus Day.
PARAPROFESSIONAL COVERAGE

Paraprofessionals that cover for other paraprofessionals will enter that coverage in Workday.  This is in the drop-down menu.  Time is entered in UNITS.  A chart was sent to all paraprofessionals that converts the number of minutes worked into UNITS.  If there are questions, please contact Cherylane Jones-Williams at the CTU (216) 861-7676 ext. 241.
PROFESSIONAL DAY

There are 2 Professional Days coming up.  The first is on Monday, October 9 (which is Columbus Day).  The second is on Tuesday, November 7 (which is election day).
SUBSTITUTES WORKDAY

Just want to re-emphasize how important it is for substitutes to verify what is in Workday and submit.  I recommend that substitutes verify and submit on a weekly basis.  This makes it easier to correct any errors before pay day. 
UNPAID DAYS

Please DO NOT select Unpaid day in Workday unless you are not to be paid for a day.  Unpaid day should only be selected when serving an unpaid suspension voted on by the Board of Education or if you have requested to be off and unpaid and that request was approved by your principal. 
EARLY SEPARATION NOTIFICATION

Any CTU Bargaining Unit member (teacher, paraprofessional, RSP) who submits his/her irrevocable letter of separation effective after the completion of the 2017-2018 school year will be exempted from completing all remaining events of the TDES evaluation system.  In addition, eligible participants will also be exempt from completing any Student Learning Objective (SLO) or other Student Growth Measure requirements.  While you will still be required to administer all assessments to your students, you would not be responsible for completing any of the additional components associated with Student Growth Measures.  Any CTU bargaining unit member who has already provided an irrevocable letter of separation upon conclusion of this contract year or who chooses to submit his/her irrevocable letter of separation by the close of business (5:00 PM) on December 1, 2017  will be eligible for the program.  The earlier the notification received the earlier you are exempt from the evaluation and SGM components.  For detailed steps for retiring or resigning in Workday, see email from Eric Gordon on 9/19.
STAFFING
This is where we are in the Staffing Timeline.  All adjustments will be made prior to October 1.  New assignments will start on Monday, October 2.
· September 18– 24 – Schools with openings will interview candidates through the Personnel Selection Committee.**  If any PSC was unable to reach consensus, all input from building level teams will be heard and final decision regarding assignment will be made.

· September 25 – All selection paperwork from the Personnel Selection Committee and workday acceptances from interviewees due to HR by noon.

· September 27 – All assignments made by HR.

· September 28 – Pack day.

· September 29 – Move day.

· October 2 – First day in new assignments. 

WELLNESS PROGRAM

As a part of the new Collective Bargaining Agreement, the CTU has negotiated an incentive to reduce 2018 health insurance rates back down to the rate that you are paying today.  All members (and spouses who are covered under the district’s health care) can participate in the new Wellness Program to keep their monthly premiums the same.  Participation in the Wellness Program is voluntary.  To participate in the Wellness Program (and maintain current health insurance rates in 2018) you(also your spouse if he/she is covered under the insurance)  will need  to do the following:  weight & height check, blood pressure, and blood work that includes cholesterol & glucose.  You also need to complete a Health Risk Assessment.  When you go to the doctor, there is a form for you to take to the doctor for signature verifying that you had the height/weight/blood pressure and blood tests; as well as completed the Health Risk Assessment. You can access both forms by going to the CMSD homepage, clicking the “Staff” tab, then clicking “Employee Benefits”, and then scrolling down to the “Health and Wellness” section.  Both forms are linked there and should be printed off to take with you to your doctor.
WELLNESS PARTICIPATION DUE DATE

Any member (and spouse if on the healthcare plan) must turn in Physician Certification Form to Hylant by October 31.  Members that are brand new hires will have 60 days after health insurance is activated to participate in the Wellness Program and turn in the Physician Certification Form.  
TURNING IN HEALTH RISK ASSESSMENT

For members that are choosing to voluntary participate in the Wellness Program to receive a reduced rate on health insurance for 2018, you are aware that there is a Health Risk Assessment Form that is to be filled out and taken with you to your doctor appointment.  That form is only turned in to your doctor.  It is NOT submitted to Hylant.  It is NOT submitted to the district.  The Health Risk Assessment is confidential and is only shared with your doctor.  If your doctor returns it to you – you can keep it.
K-8 ESP STUDENT GROWTH MEASURES
New language in the CBA states:  “K-8 ESP classes must be scheduled to meet a minimum of 12 periods in a semester or 24 periods in a year between pre and post assessment for Student Growth Measure purposes.”  If there are not 12 or 24 periods scheduled, the Student Growth Measure default language in Article 13 will apply.

DO YOU HAVE AN APPROVED IPDP?
IPDPs need to be written BEFORE you take classes for your license renewal.  An IPDP should be written and approved as soon as you have your new license in hand.  You DO NOT write a new IPDP when it is time to apply for a new license.  If you have an approved IPDP that was written after your current license was issued, there is no need to write a new IPDP.  When done correctly, the IPDP is written as soon as you get your new license and prior to taking any classes or PD that counts for CEUs and it is not written at the end when you are applying for renewal
VPD FOR PARAS & OT/PT ASSISTANTS
Paraprofessionals will continue to have the opportunity to earn 3 VPD days in a year.  The first VPD Day is contiguous with the first day of the school year.  For traditional schools the first day mandatory day for everyone to report is August 9, so the paraprofessional VPD will be on August 8.  All other schools should adjust accordingly.  Principals and UCCs shall plan accordingly with Paraprofessional Representative.  If there are questions, please contact Cherylane Jones-Williams at the CTU (216) 861-7676 ext. 241.
VPD FOR TEACHERS, RSPS, SIGN LANG. INT.
Starting in 2017-18 school year – teachers, RSPs, and Sign Language Interpreters can earn 2 voluntary professional development/community engagement days.  In previous contracts – the day before staff was required to report to school was a VPD day.  That language is only in place for paraprofessionals.  The day before paraprofessionals are required to report is a VPD day for those paras that would like to earn their first day of VPD.  For teachers, RSPs, and Sign Language Interpreters these PD/community engagement days are designed through the approved AAP or through mutual agreement of the Principal and UCC.  Each school must have a plan in place for how staff members can earn these additional VPD/community engagement days.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
