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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

May 10, 2018
___________________________________________________________________________________

FINAL EVALUTION RATING 

The end of the school year means that teachers and RSPs need to verify the data submitted to the state that will make up the Final Effectiveness Rating.  Our final evaluations are composed of 2 things performance (TDES Rating) and student growth measures (SLO, Vendor data).  Performance makes up 50% of your final rating and Student Growth Measures make up 50% of your final rating.  The district must send this information to the ODE.   Prior to the end of the school year you will need to verify your Final Effectiveness Rating (the combination of TDES and Student Growth Measures).  This verification is done through eTPES – the site where ODE manages the evaluations for Ohio.  Do not leave your school for the summer without verifying the Final Effectiveness Rating.
ACCOMPLISHED

If you have a final effectiveness rating of Accomplished -  have earned the bonus.  The bonus is in place of the step increase of the past.  This will be paid next school year by September 15.  You will have a choice whether or not to be evaluated in 2018-19.  Whether you are evaluated or not next school year – you have earned your bonus and will be paid next school year.  If you are not evaluated in 2018-19 – you are not eligible to earn another bonus for being rated Accomplished.  The choice is yours.  Once more because it is a common question – if you choose not to go through the TDES evaluation process next year, you have still earned your bonus and it will be paid to you.
PICKING UP A CHILD  FROM COLLEGE

A new provision was added to the CBA allowing picking up a child from college as a reason to use a Special Privilege Day.  During the first 10 and last 10 days of school, an employee can only use SPL for specific reasons (all of which are listed on the SPL form).  This was added in the new CBA:   Taking an employee’s child to or picking an employee’s child up from college.  This choice has been added to the Special Privilege Leave Form (number 7).
OPEN POSITION INTERVIEW PERIOD
Open Position Interview Period closes Friday, May 18.  All Selection forms and Workday acceptances are all due to Talent by 4:30PM.

ADDITIONAL DAY FOR K-8 ART, MUSIC, PE 

Jillian Ahrens wants to make sure that all K-8 art, music, and PE teachers know that they have the option of scheduling one additional day after the close of school to prepare equipment and supplies for storage.  Please see page 33 of the CBA. 
SEVERANCE PAY – ARE YOU RETIRING?

David wants to make sure that all members that are planning to retire are aware of the 2 ways that Severance payments (30% of unused sick leave up to $30,000) are disbursed in accordance with the CBA.

IF YOU ARE AGE 55 (OR OLDER) OR YOU WILL ATTAIN AGE 55 IN THE CALENDAR YEAR OF RETIREMENT:  

If you are age 55, over 55, or 54 but will turn 55 by Dec. 31st…this applies to you.  If you fall in this category and will be receiving a severance pay from the district then it is MANDATORY for employees to enroll in a 403(b) and have the severance pay deposited into that 403(b).  The only 403(b) Tax Sheltered Annuity that is used for this severance plan is VALIC.  If you don’t have an account with VALIC you must establish one before you can access your severance payment.  Once you have your account set up, you can leave that money in your VALIC account,  transfer if you have another 403(b) account with another provider, or withdraw a portion.   This is a great plan and your severance is not taxable until you withdraw it from your account. The transfer between different annuity providers is not a withdrawal, so you will not be taxed. Additionally, since you are over 55 or attaining age 55 in the year you retire, if you do choose to withdraw these monies, you will not be penalized for an early withdrawal (you will simply pay the taxes on the amount of money you need).  As always, consult with you financial planner or annuity provider on what best meets your financial needs. 

IF YOU ARE NOT 55 OR OLDER IN THE CALENDAR YEAR OF RETIREMENT:

It is not mandatory to enroll in a 403(b).  Severance will be paid in a lump sum payment no later than 2 1/2 months after the effective date of retirement.  This will result in a pretty significant amount of your severance being taxed.  Employees may elect to have all or a portion of the severance deferred to a tax sheltered annuity.  Please check with your financial planner regarding tax sheltered annuity, withdrawal of the dollars, and any penalties that might apply.  
CONTINUING CONTRACTS

For all members that submitted continuing contract application before September 15 – voting to approve Continuing or Extended Limited contract will be conducted at the May 29 Board of Education Meeting.

NOMINATE A COLLEAGUE

It is time to nominate a deserving colleague for the Excellence in Teaching Award.  The George Gund Foundation, the Cleveland Foundation, the Cleveland Teachers Union, and the CMSD are partnering to recognize and reward the best of the best teachers in CMSD.  Go to teachexcellenceaward.org to nominate an outstanding colleague, learn more about the award, and view classroom ideas from previous award winners.

Winners of the Excellence in Teaching Award will each receive a $5,000 award in the fall and share their practice with their peers in the 2018–19 school year.
GOLF OUTING

The 10th Annual CTU/CCU Golf Outing is Saturday May 19, 2018.  Consider registering as a team of four or as an individual.  Would your school like to sponsor a hole?  A collection of a few dollars from each member of your staff adds up, and all money raised supports the Tri-C Scholarship fund, which provides financial awards to CMSD graduates at Tri-C.  Contact Wendi Kral with your school sponsorship or questions at Wendi.Kral@clevelandmetroschools.org.

END OF THE YEAR PARTY

The CTU End-of-the-Year Party will be on Thursday, May 24 from 3:30-7:30 at the Nautica Pavilion.  Members should have Union card and will need photo ID to enter.  
TRIBUTE

It is with saddest regret that we announce the passing of 

Christine Bomer Germaine
We have lost a dear friend and valued colleague. She will be remembered and missed for her dedication and service to educating Cleveland’s children and the Cleveland Teachers Union. Her commitment to her work will be deeply missed.

If you know of a retired or active CTU colleague that passes away, please notify Christy Rorick (crorick@ctu279.org) so all sisters and brothers of CTU can pause and pay tribute to our colleague.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
