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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

April 13, 2016
_____________________________________________________________________________________

HEALTHSPAN

A special Open Enrollment Period will be conducted for all CMSD employees that are currently enrolled in HealthSpan.  The Open Enrollment period will be May 2 – May 31.  Employees will be able to choose either Medical Mutual of Ohio (MMO) or Aetna to replace HealthSpan starting on September 1.

It was announced on March 1 that MMO was taking over HealthSpan and that HealthSpan would cease operations on August 31.  Employees will need to choose a new health care provider that will being coverage on September 1.  The choices will be Medical Mutual or Aetna.  Both of these options have higher premiums than HealthSpan.  This does mean that health care costs will go up for these members effective September 1.  

Any employee that does not make a selection during the Open Enrollment period May 2 – May 31 will automatically be enrolled in Aetna with the same coverage and with the change in premium.
MATCHES AFTER OPI INTERVIEW FAIR
All Personnel Selection Committees, teachers, and paraprofessionals that participated in the Interview Fair on Saturday had until noon on Wednesday to turn in their selection forms.  Matches between teachers/paraprofessionals and schools were made on Wednesday afternoon.  Anyone that submitted their selection form as a result of the Interview Fair (or an interview on Monday or Tuesday as a result of the Fair) will receive notification from HR of school matched with by end of business on Thursday.  Anyone that does not hear from HR by end of business on Thursday, can continue to interview at schools if one wants to.

TDES

Composite Evaluations are due on April 29, 2016.  Composites are due for all paraprofessionals, teachers, and related service providers.  The TDES portal will close at the end of the day on April 29 and you will not be able to access the system after that date.

TDES final composite performance rating makes up 50% of a teacher’s and related service provider’s overall rating.  Student Growth Measures make up the other 50%.  Paraprofessionals do not have Student Growth Measures as a part of their final rating.  Teachers should be able to log into eTPES to see their final Effectiveness Rating prior to the last day of school.  

FACT FINDING

Negotiations moves to Fact Finding the week of 

April 18-22.  Both sides will have 5 days and 5 days only to present their issues to the selected neutral third party.  This follows the 3 that turned into 5 additional days of Negotiations that were finally added to the calendar after the district walked out on talks for 5 weeks.  The latest 5 days of talks have been productive.  Should have had more days like this.
In Negotiations when the two sides cannot reach agreement then state law requires the parties to proceed to Fact Finding.  Additionally, Article 31 of our Collective Bargaining Agreement further defines the Fact Finding procedure to include an Alternate Dispute resolution.  We negotiated this language to ensure any Fact Finding vote would occur prior to members leaving over summer break.  In this step of the negotiations process a neutral fact-finder listens to both sides present their case and final proposals to resolve this negotiation.  After the fact finding, the Fact Finder reviews the information presented and determines what he/she believes the contract language should be.  The Fact Finder then sends that report to both sides.  This report becomes the new language in the Collective Bargaining Agreement, unless one side or the other votes no.  After the Fact Finder issues her report, CTU members will have the opportunity to vote Yes or No to accept the report.  The Board of Education also votes Yes or No to accept the report.  In order to reject a Fact Finders report, a 60% NO vote of entire membership is required (that is 60% of the entire membership, not just those members that vote).  In Fact Finding, if an individual does not to vote, it is considered a YES vote.  The Board of Education also votes to accept or reject the Fact Finders Report for the district.  If either side votes no, both sides return to the Negotiations table with a Federal Mediator.
END OF YEAR PARTY

Cassandra Carter and the Social Committee want to invite everyone to the End of the Year Party on THURSDAY, May 26th from 3:00 PM - 7:00 PM at Jacobs Pavilion at Nautica
INTERVIEWEES & PSC SELECTIONS DUE
The goal is to have staffing done prior to the end of the school year so that everyone knows where they will be and what they will be doing next school year.  Friday, April 29th is the last day for OPI I.  All Selection forms and acceptance emails are all due to HR by 4:30PM.  Personnel Selection Committee signed forms and anyone that is accepting a position must email HR by 4:30 on that day.  A position can be offered, but it is not official until the member emails their acceptance to HR.  Both sides must choose each other.
.CONFERENCE DAY
Michelle Rzucidlo wants to remind everyone that there are Parent Teacher Conferences on Wednesday, April 20.  Conferences will begin immediately after student dismissal and last an additional 2 hours beyond the normal student day.  These additional two hours are part of the 6 hours needed to equal the Wednesday before Thanksgiving.  These 2 hours along with the 4 additional hours already worked on February 18 and August 14th make up the 6 hours.  The dismissal time for the students is supposed to be the same as the Open House schedule according to Michelle Pierre-Farid.

TDES APPEALS

Composite appeals can be appealed within 10 days of the composite conference.  The first step is to email the Academic Superintendent with specific information regarding the appeal/components being appealed.  The Academic Superintendent has 10 working days to resolve the appeal.  If not resolved, the member can email TDES@clevelandmetrschools.org to request that the TDES Co-Chairs review the appeal.  The Co-Chairs have 10 working days to respond.  All appeals must be submitted to the Academic Superintendent within 10 days of the event, but no later than June 13, 2016.  Any appeals submitted after June 13 will not be timely.  
CTU Polos- at the School Board meeting
Join us at the School Board meeting at Max Hayes April 19th.  We will have CTU polo shirts available for purchase for $25 (cash or check made out to CTU) at the meeting.  Pre-order a shirt in your size by emailing Wendi Kral at Wendi.Kral@clevelandmetroschools.org and pick it up at the board meeting.   Shirts can also be ordered by email for pickup at the CTU office or delivery through school mail. Represent in style at school!

GOLF OUTING
The 8th Annual CTU/CCU Golf Outing is Saturday May 21, 2016.  Consider registering as a team of four or as an individual.  Would your school like to sponsor a hole?  A collection of a few dollars from each member of your staff adds up, and all money raised supports the Tri-C Scholarship fund, which provides financial awards to CMSD graduates at Tri-C.  Contact Wendi Kral with your school sponsorship or questions at Wendi.Kral@clevelandmetroschools.org.

MISSING EMAILS???

Check your CMSD email account to make sure you are not missing any emails.  One of the new features of the email is Clutter.  Some of your emails are automatically sent there if the system does not think that you need/read them.  Check the Clutter (it is on the left between Inbox and Drafts).  
Missing Emails? Check Clutter...

Some users are “missing emails” that have been found to be stored in “Clutter”. To prevent this from happening in the future, simply drag the desired email back into your “inbox” which will train your mailbox to no longer place emails from that particular sender inside clutter again.

How do I turn "Clutter" off?

You can turn Clutter off any time in Office 365.

1. Go to Settings > Options > Mail > Automatic processing > Clutter.

2. Unselect Separate items identified as Clutter, and then click Save.
ROSTER VERIFICATION

A message from Mark Baumgartner:  Roster Verification notices were sent out yesterday for some teachers.  They will also be sent out after the next round of post assessments.  This is a reminder that sometimes emails get sent to Clutter in the new email system. Please remind your members to check their Clutter folder in their CMSD email.  It is actually good to check that Clutter folder regularly.

CHECK YOUR CLUTTER TO MAKE SURE YOU ARE NOT MISSING ANY IMPORTANT EMAILS.
DO YOU HAVE AN APPROVED IPDP?
IPDPs need to be written BEFORE you take classes for your license renewal.  An IPDP should be written and approved as soon as you have your new license in hand.  You DO NOT write a new IPDP when it is time to apply for a new license.  If you have an approved IPDP that was written after your current license was issued, there is no need to write a new IPDP.  When done correctly, the IPDP is written as soon as you get your new license and prior to taking any classes or PD that counts for CEUs and it is not written at the end when you are applying. 

TEXT ALERTS

A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.

LICENSE RENEWAL

All teachers, related service providers, and paraprofessionals that have a license or permit that expires June 30, 2016 NEEDS TO RENEW NOW!! 
 Classes should be completed and applications and payment are done through the Ohio Department of Education website.  Teachers, related service providers, and paraprofessionals need fingerprints taken every 5 years.  CMSD Safety and Security at East Professional Development Center does do fingerprints.

