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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

July 5, 2016 (Print Version)
_____________________________________________________________________________________

News & Notes is a (usually) weeklyish publication sent out to Chairs via email and is available on the CTU website.  This is an update of the work that is being done on behalf of all of our teachers, paraprofessionals, nurses, psychologists, speech language pathologists, therapists, and sign language interpreters. 
NEGOTIATIONS UPDATE

An update on the status of contract negotiations between the CTU and the CMSD was sent to members via personal email on June 30.  If you do not receive Negotiations updates and other CTU updates via email, you can sign up now.  Send an email with your Name, School, and Position to yolanda@ctu279.org.

WELL WISHES
Sending well wishes to CTU President David Quolke as he recovers from knee replacement surgery.  David says he is making sure he is ready to stand with CTU members and the Cleveland community no matter what comes our way in the new school year.  Who knew when he scheduled this surgery in November that there would still not be a newly ratified collective bargaining agreement?  Send positive thoughts and good vibes to David as he quickly recovers.
  
CONGRATULATIONS CLEVELAND CAVS!!

The Cleveland Teachers Union sends hearty congratulations to the champion Cleveland Cavaliers!  It has been an exciting time watching the Cavs work together through the season and throughout the playoff run.  Next year is Now!  The Cavs run to the championship has turned an entire world of fans into believers.  Each and every day we have champions in our CMSD schools.  Our teachers, paraprofessionals, psychologists, nurses, speech pathologists, substitutes, OTs, PTs, and sign language interpreters believe in our kids and all that they can accomplish.  We all deserve a contract from CMSD that is good for kids and fair for educators.  The district wants to punt that down the road until next year, but this whole community knows – next year is now.  It is time for CMSD to be serious about negotiating a contract that fixes broken promises and treats all educators fairly.  CTU members demand:
· To be treated with dignity and respect

· Fair evaluations for all educators

· Electives, libraries, career tech for kids

· Less testing

· Living wages for paraprofessionals

CTU loves the NBA champions and our CTU champions!  Please visit our Facebook (Cleveland Teachers Union 279) and Twitter (@ctu279) for more messages from CTU to the Cavs.

SPL TO SICK DAYS
If you had any Special Privilege Days left over after the 2015-16 school year, those were converted from SPL to sick days between the last check received in June and the first check received in July. If you had 2 SPL days and 50 sick days on the last check in June, you would have 52 sick days on the first check in July.

VISION 

Questions are asked often about our vision provider.  It is United Health Care (1-800-638-3120).  For locations by zip code or city visit:  www.myuhc.com

(much easier if you sign in as a future member).
SUBSTITUTE ORIENTATION

Cheryl Neylon wants all substitutes to be aware that Substitute Orientation will be held July 26-28 during morning and afternoon sessions.  Substitutes should look for a letter with a date, time, and full details from HR.  

SUBSTITUTE NOTICE

Per the CBA substitutes reappointed will be notified of their reappointment by June 30th of every year.  If you have any questions or concerns please contact Cheryl Neylon (cneylon@ctu279.org).

CONGRATULATIONS TEACHERS
Congratulations to all of the teachers that were nominated by a CMSD colleague for the CMSD Excellence in Teaching Award.  This award is sponsored by the Cleveland Foundation and the Gund Foundation in collaboration with the CTU and CMSD.  This is an exciting way to recognize good teaching and good colleagues throughout the district.  If you were nominated, please complete the application.  The application lets the decision committee know what you do in your classroom each day and what makes you a teacher of excellence.  Please take the time to brag about yourself!  

Thanks also to all of the CTU members that took the time to nominate a colleague.  It is important to recognize the hard work and commitment of our colleagues.  This award is not possible without you recognizing the excellence in your colleague and you taking the time to make the nomination.  Thanks!

3 WEEK PAY GAP

There will be a 3 week gap in pay again this summer.  Last pay check for 2015-16 school year is on July 29.  Next pay day (first pay of the new school year) would be August 12.  We do not come back to work until Wednesday, August 10.  That is too late to process payroll and get the money from the district to the banks before Friday.  So that is why there is a 3 week gap.  First paycheck of the new year will be August 19Then we will get paid the following week (2 pay checks in a row) on August 26 so that we are back on the same schedule as everyone else.
RESIGNATIONS DUE JULY 10
CORRECTION:  In previous News & Notes, I indicated that a license could be revoked for up to 2 years.  A license can be revoked for up to 1 year.
By state law, all certificated personnel that plan to resign from a school district MUST do so by July 10.  If a teacher, related service provider, principal, etc. resigns after July 10 can have their Ohio license revoked for up to 2 years.  A school district would have to go to the ODE for the license to be revoked.  Over the last several years, the CMSD has not sought to have a license revoked if a certified staff member resigned after July 10.  They very well may do it this year.  If the district does seek to have license(s) revoked, they must pursue all people that resign after July 10 – they are not permitted to do it on a case by case basis.  If they go after the license of one principal, one teacher, one related service provider, etc. then they must go to ODE for everyone.  Anyone that plans to resign and work in Ohio should make sure that they do resign by July 10.

HOW TO RESIGN OR RETIRE
Go to CMSD then click > Departments > Human Resources > Leaving the District.  As long as you completed your 2015-16 contract, you will receive health care through August 31st.
CLASS SIZE OVERAGE CHECKS

Per the CBA all class size overage checks are to be mailed by July 15.
STUFF THE BUS
The CDHR Committee and the Paraprofessionals are joining forces again this summer to participate in Stuff the Bus.  A flyer will be sent out with a list of items needed.  Any member that wishes to donate can bring a donation to the Cleveland Teachers Union or send a check to Cleveland Teachers Union in care of Cherylane Jones-Williams or Stephanie Henderson.  All donations are due by July 30.  All donations from Stuff the Bus go to the Kids in Need Resource Center (formerly known as Shoppa) that supports Cleveland teachers and students all school year.  This is one of 42 free teacher stores in the country.

ADDITIONAL DAY FOR ELEMENTARY ESP

Per article 9 Section 9(E) of the CBA:  Elementary art, music, and physical education teachers shall have the option to schedule one (1) day before the official beginning of school to prepare supplies and equipment for use storage.  For each day so scheduled, the teacher shall be paid at his/her daily rate.  On the first day of school the students arrive, each art, music, and physical education teacher will be ready for instruction.  
TEACHERS, PARAS, RSPs TIME TO RENEW

Hopefully everyone with a license, certificate, or permit that expires in 2016 – has already renewed.  All teachers, paraprofessionals, and RSPs must have a valid license, certificate, or permit on the first day of school.  If you have any questions about the renewal process, contact Tracy Radich (tradich@ctu279.org) or Jim Wagner (jwagner@ctu279.org).
OUTSTANDING BLUE AWARD FOR MOBILIZATION

Mobilization is critical to sharing our message with the district, the Board, and the community.  The mobilization of our teachers, paraprofessionals, and related service providers has ensured that our concerns and needs for our students are have a voice.  Thanks to all of the members at Mary Bethune, Max Hayes, Joseph Gallagher, and Jane Addams, as well as Michele Kester and Crystal Gonzales who have been mobilized and helped to spread the message of the entire CTU.  These members are the first recipients of the Cleveland Teachers Union Outstanding Blue Award.  
DO YOU HAVE AN APPROVED IPDP?

IPDPs need to be written BEFORE you take classes for your license renewal.  An IPDP should be written and approved as soon as you have your new license in hand.  You DO NOT write a new IPDP when it is time to apply for a new license.  If you have an approved IPDP that was written after your current license was issued, there is no need to write a new IPDP.  When done correctly, the IPDP is written as soon as you get your new license and prior to taking any classes or PD that counts for CEUs and it is not written at the end when you are applying for renewal. 

TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
