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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

June 26, 2017
___________________________________________________________________________________

News & Notes is intended to be a weekly publication.  Please make sure that you are receiving N & N from your Chair or checking on the CTU website for the latest 

N & N.

CLASS SIZE OVERAGE CHECKS

Per the CBA all class size overage checks are to be mailed by July 15.

THREE WEEK GAP IN PAY
Speaking of pay this summer – there will be a 3 week pay gap.  The last pay check of the school year will be on July 28 and the first pay check of the 2017-18 school year will be on August 18.  I know that at Workday training there was a slide that said that Workday will eliminate the 3 week pay gap.  From the moment I saw that slide, I spoke up at training, emailed and consistently told anyone that would listen that Workday would not fix the 3 week gap.  Stating that was wrong.  In the new contract, we agreed to change to 24 pays starting in the 2018-19 school year.  That will eliminate the 3-week gap. 

VPD FOR PARAS & OT/PT ASSISTANTS
Paraprofessionals will continue to have the opportunity to earn 3 VPD days in a year.  The first VPD Day is contiguous with the first day of the school year.  For traditional schools the first day mandatory day for everyone to report is August 9, so the paraprofessional VPD will be on August 8.  All other schools should adjust accordingly.  Principals and UCCs shall plan accordingly with Paraprofessional Representative.  If there are questions, please contact Cherylane Jones-Williams at the CTU (216) 861-7676 ext. 241.
VPD FOR TEACHERS, RSPS, SIGN LANG. INT.
Starting in 2017-18 school year – teachers, RSPs, and Sign Language Interpreters can earn 2 voluntary professional development/community engagement days.  In previous contracts – the day before staff was required to report to school was a VPD day.  That language is only in place for paraprofessionals.  The day before paraprofessionals are required to report is a VPD day for those paras that would like to earn their first day of VPD.  For teachers, RSPs, and Sign Language Interpreters these PD/community engagement days are designed through the approved AAP or through mutual agreement of the Principal and UCC.  Each school must have a plan in place for how staff members can earn these additional VPD/community engagement days.
WHY IS JUNE 30 PAY DELAYED ONE DAY?

This is due to the district’s fiscal year which runs July 1 – June 30.  In order to keep the proper number of pay checks in the proper fiscal calendar it was agreed through the CBA to delay pay checks by one day.  This means that your pay check that would normally come on Friday, June 30 will not be sent to financial institutions until July 1.

JUNE 30 PAYCHECK

Michelle Rzucidlo wants to make sure everyone is aware that the 24th pay installment of the 2016-17 school year will be delayed by one day and will be sent to financial institutions on Saturday, July 1, 2017.  This means that your paycheck that normally comes on Friday, will not be sent to financial institutions until Saturday.  Be aware that many banks do not make credits or deposits on the weekend and may not deposit the money into your account until Monday, July 3, 2017.  Everyone should see the money deposited into their account no later than Monday, July 3rd.  For more information, see pages 101-102 of Book 2 of the February 13, 2017, Tentative Agreement.
WELLNESS PROGRAM

Information is being mailed home to all CTU members regarding the new Wellness Program.  Participation in the Wellness Program is voluntary.  To participate in the Wellness Program (and maintain current health insurance rates in 2018) you will need the following (also your spouse if he/she is covered under the insurance):  You will need a physical (with weight & height check, blood pressure, and blood work that includes cholesterol & glucose).  You also need to complete a Health Risk Assessment.  When you go to the doctor, there is a form for you to take to the doctor for signature verifying that you had the physical and blood test as well as completed the Health Risk Assessment.You can access both forms by going to the CMSD homepage, clicking the “Staff” tab, then clicking “Employee Benefits”, and then scrolling down to the “Health and Wellness” section.  Both forms are linked there and should be printed off to take with you to your doctor.

WHEN DO I HAVE TO GO TO THE DOCTOR?

To participate in the Wellness Program, everything must be turned in by Open Enrollment (which is in November), so October 31 is the date that you want everything turned in by.  If you have already been to the doctor for a physical since January 1, 2017 – you will need to complete the Health Risk Assessment and take the verification form (Physician Certification Form) to the doctor for the doctor’s signature.  If you have not yet had your physical and do not have one scheduled – please call today.  Many doctors have a 6 month wait for a physical.

STUFF THE BUS
The CDHR Committee and the Paraprofessionals are joining forces again this summer to participate in Stuff the Bus.  A flyer will be sent out with a list of items needed.  Any member that wishes to donate can bring a donation to the Cleveland Teachers Union or send a check to Cleveland Teachers Union in care of Cherylane Jones-Williams or Stephanie Henderson.  All donations are due by June 23.  All donations from Stuff the Bus go to the Kids in Need Resource Center (formerly known as Shoppa) that supports Cleveland teachers and students all school year.  This is one of 42 free teacher stores in the country.
FINAL EFFECTIVENESS RATINGS
As of June 1, 93% of professionals had their full summative rating entered and available for their review in eTPES. The district is still waiting on two assessments from vendors, which will account for the remaining 7% of professionals.

When you go into the eTPES system, log in, then click on Evaluations at the top of the screen.  There are three screens, one with your TDES composite information, one with your Student Growth Measures information, and one screen with your summative evaluation.  

When calculating your final rating, you need to look at the SGM worksheet to see what two numbers comprise the SGM rating.  If you need any assistance understanding the eTPES ratings, please contact Jillian Ahrens or Mark Baumgartner.
FINAL EFFECTIVENESS RATINGS PART II

So much to say about Final Effectiveness Rating, can’t fit it all into one section of News & Notes.  All teachers, but a few, should have gotten their eTPES report in their CMSD email.  The only teachers who are still waiting are teachers whose data for student growth is ACT or Alternate Assessments.  That data should be back with the week and then the district will enter it into the state system and teachers will receive an eTPES email.

This eTPES report is a teacher’s Final Effectiveness Rating with the state and is half TDES (performance) and half student growth data.  The student growth portion is a combination of either vendor and one SLO, two SLOs, or default following the CBA default language if no student growth data is available for this year.  To find out how the student growth data is determined you must multiply each piece of data by the percentage that it weighs.  For vendor and an SLO it is 35% for vendor and 15% for the SLO.  For two SLOs, it is 25% for each.

The 600-point scale that the state uses and an explanation is available on the Ohio Department of Education’s website.  Just typing in 600-point scale into the search bar will give you the link to that page.  Any questions regarding student growth data or final rating can be directed to either Mark Baumgartner or Debbie Paden at the CTU office.

SUBMIT IN WORKDAY ON LAST DAY OF WORK
I know that some of our members have finished their school year, but for those that are still in school make sure that you do submit in Workday on your last day of work (whenever your school year ends).  Whether that day is in week 1 or week 2 of the pay cycle.  Submit on the last day.  You do not submit over your summer break.  You will continue to receive your regular biweekly pay in the summer.  You do not submit in the summer.   People working summer school will have to enter something in Workday to be compensated for the extra work.
RESIGNATIONS DUE JULY 10

By state law, all certificated personnel that plan to resign from a school district MUST do so by July 10.  If a teacher, related service provider, principal, etc. resigns after July 10 can have their Ohio license revoked for up to 1 year.  A school district would have to go to the ODE for the license to be revoked.  Over the last several years, the CMSD has not sought to have a license revoked if a certified staff member resigned after July 10.  They very well may do it this year.  If the district does seek to have license(s) revoked, they must pursue all people that resign after July 10 – they are not permitted to do it on a case by case basis.  If they go after the license of one principal, one teacher, one related service provider, etc. then they must go to ODE for everyone.  Anyone that plans to resign and work in Ohio should make sure that they do resign by July 10.

LICENSE RENEWAL

All CTU members with a license, certificate, or permit that expires June 2017 – PLEASE RENEW NOW. All renewal licensure and permit applications are completed online per ODE requirements.  Payment for the new license or permit is also done online.  After applying and paying online, teachers and related service providers must submit a sealed transcript or CEUs, IPDP approval email, a copy of current license, and a copy of proof of payment receipt from the ODE website, which is issued after successful completion of the online application. Documentation will not be accepted without the ODE proof of payment receipt.  Teachers, related service providers, and paraprofessionals must also be fingerprinted.   Fingerprints are required, by law, for all employees every 5 years.

FINGERPRINTS

Educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check.  If you have NOT lived continuously in Ohio, then both BCI and FBI are required.  CMSD Safety & Security does fingerprinting at East Professional Center (formerly East High) on Monday, Wednesday, & Friday from 9:00-11:00 and 2:00-4:00. You can contact their office at (216) 838-0420 to make sure that hours are not changed over break.  The cost for fingerprints through CMSD are BCI = $22.00 and FBI = $24.00.  This is payable ONLY by money order.  Again, educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
