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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

May 24, 2017
___________________________________________________________________________________

News & Notes is intended to be a weekly publication.  Please make sure that you are receiving N & N from your Chair or checking on the CTU website for the latest 

N & N.

SUBMIT IN WORKDAY ON LAST DAY OF WORK

Friday, May 26 is the last day of school for many CTU members.  Please make sure to submit your time and all coverages, etc. on Friday.  This is week one of the pay cycle, but since it is your last day, please submit on Friday.  All members should make sure to submit in Workday on their last day of work (whenever your school year ends).  Whether that day is in week 1 or week 2 of the pay cycle.  Submit on the last day.  You do not submit over your summer break.  You will continue to receive your regular biweekly pay in the summer.  You do not submit in the summer.   People working summer school will have to enter something in Workday to be compensated for the extra work.

CONGRATULATIONS

Congratulations to Carol See from Clara Westropp who was awarded the inaugural Sandra Bennett Award for Outstanding Paraprofessional.  Your hard work is noticed and appreciated.  Congratulations to you, Carol See!  Congratulations to Cherylane Jones-Williams and the CTU.  At the annual PSRP Conference Cherylane was awarded the Dr. Lorretta Johnson Solidarity in Action Award.  This award was given to Cherylane and the CTU,   based on the work done on behalf of the paraprofessionals in the new Collective Bargaining Agreement.  The new salary schedule, defined breaks, coverage payment when a colleague is out, the ability to shadow a colleague, and other benefits for paras in Cleveland were highlighted during the award presentation. 
SEVERANCE PAY – ARE YOU RETIRING?

David wants to make sure that all members that are planning to retire are aware of the 2 ways that Severance payments (30% of unused sick leave up to $30,000) are disbursed in accordance with the CBA.

IF YOU ARE AGE 55 (OR OLDER) OR YOU WILL ATTAIN AGE 55 IN THE CALENDAR YEAR OF RETIREMENT:  

If you are age 55, over 55, or 54 but will turn 55 by Dec. 31st…this applies to you.  If you fall in this category and will be receiving a severance pay from the district then it is MANDATORY for employees to enroll in a 403(b) and have the severance pay deposited into that 403(b).  The only 403(b) Tax Sheltered Annuity that is used for this severance plan is VALIC.  If you don’t have an account with VALIC you must establish one before you can access your severance payment.  Once you have your account set up, you can leave that money in your VALIC account, transfer if you have another 403(b) account with another provider, or withdraw a portion.   This is a great plan and your severance is not taxable until you withdraw it from your account. The transfer between different annuity providers is not a withdrawal, so you will not be taxed. Additionally, since you are over 55 or attaining age 55 in the year you retire, if you do choose to withdraw these monies, you will not be penalized for an early withdrawal (you will simply pay the taxes on the amount of money you need).  As always, consult with your financial planner or annuity provider on what best meets your financial needs. 

IF YOU ARE NOT 55 OR OLDER IN THE CALENDAR YEAR OF RETIREMENT:

It is not mandatory to enroll in a 403(b).  Severance will be paid in a lump sum payment no later than 2 1/2 months after the effective date of retirement.  This will result in a pretty significant amount of your severance being taxed.  Employees may elect to have all or a portion of the severance deferred to a tax-sheltered annuity.  Please check with your financial planner regarding tax sheltered annuity, withdrawal of the dollars, and any penalties that might apply.  

END OF THE YEAR PARTY

The most anticipated announcement of the year is here – the CTU END OF THE YEAR PARTY will be held on Friday, May 26.  It will be at Nautica in the Flats (same location as the last several years) from 3:30-7:30. Email with the details will be sent out by Cassandra Carter and the Social Committee.  
JUNE 30 PAYCHECK

Michelle Rzucidlo wants to make sure everyone is aware that the 24th pay installment of the 2016-17 school year will be delayed by one day and will be sent to financial institutions on Saturday, July 1, 2017.  Be aware that many banks do not make credits or deposits on the weekend and may not deposit the money into your account until Monday, July 3, 2017.  Everyone should see the money deposited into their account no later than Monday, July 3rd.  For more information, see pages 101-102 of Book 2 of the February 13, 2017, Tentative Agreement.
THREE WEEK GAP IN PAY

Speaking of pay this summer – there will be a 3 week pay gap.  The last pay check of the school year will be on July 28 and the first pay check of the 2017-18 school year will be on August 18.  I know that at Workday training there was a slide that said that Workday will eliminate the 3 week pay gap.  From the moment I saw that slide, I spoke up at training, emailed and consistently told anyone that would listen that Workday would not fix the 3 week gap.  Stating that was wrong.  In the new contract, we agreed to change to 24 pays starting in the 2018-19 school year.  That will eliminate the 3-week gap. 
ENCORE END OF SCHOOL YEAR

For all art, music, and PE teachers at K-8 schools please make sure you are aware of the language on pg. 33 of the CBA (Article 9 Section 9).  It reads:  “In K-8 schools, each K-8 art, music, and physical education teacher shall have the option to schedule one (1) day after the official close of school to prepare supplies and equipment for storage and be paid at his/her daily rate.”  If you are planning to do this, please make sure that you notify your administrator in advance.  You will be able to enter the time worked in Workday in the drop down menu by clicking Inservice daily rate and entering ESP Additional Day per Article 9 Section 9.
EARNING CEUs IN SCHOOLS
Bonnie Hedges and Cindy McGuire are leading an effort with the Office of Professional Development to help find a volunteer in each building to help make the PD hours that are offered at your school are eligible for CEUs.  Our members participate in a number of PDs at the school level that are eligible to count for hours toward CEUs.  Having an organized, willing volunteer to spearhead this at each building is appreciated by colleagues.  If you do not know who this person is at your school, please check with your principal or Chapter Chair.
LICENSE RENEWAL

All CTU members with a license, certificate, or permit that expires June 2017 – PLEASE RENEW NOW. All renewal licensure and permit applications are completed online per ODE requirements.  Payment for the new license or permit is also done online.  After applying and paying online, teachers and related service providers must submit a sealed transcript or CEUs, IPDP approval email, a copy of current license, and a copy of proof of payment receipt from the ODE website, which is issued after successful completion of the online application. Documentation will not be accepted without the ODE proof of payment receipt.  Teachers, related service providers, and paraprofessionals must also be fingerprinted.   Fingerprints are required, by law, for all employees every 5 years.

FINGERPRINTS

Educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check.  If you have NOT lived continuously in Ohio, then both BCI and FBI are required.  CMSD Safety & Security does fingerprinting at East Professional Center (formerly East High) on Monday, Wednesday, & Friday from 9:00-11:00 and 2:00-4:00. You can contact their office at (216) 838-0420 to make sure that hours are not changed over break.  The cost for fingerprints through CMSD are BCI = $22.00 and FBI = $24.00.  This is payable ONLY by money order.  Again, educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
