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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

November 14, 2017
___________________________________________________________________________________

OPEN ENROLLMENT

This is Open Enrollment month. The Open Enrollment period this year will be from Wednesday, November 1 – Thursday, November 30.   This is the one time a year that a member can change their health care provider, upgrade dental, renew or start FSA, etc.  Open Enrollment is accessed through Workday. A message has been sent to your Workday Inbox. There will be no Personal Identification Numbers (PIN) sent out this year.  If you are currently enrolled in the medical, drug, vision, or life insurance plans and are satisfied with your benefit coverage you do not need to take any action.  .However, I strongly recommend that you go online to verify what is listed in Workday for you is accurate and to review premiums.
You must go online if any of the following apply to you:

· You want to make changes to current medical, dental, or life insurance plan or coverage.  This is also a good time to review your life insurance beneficiaries and update them if necessary

· You have previously opted-out of benefits. You must opt-out every year.

· You have previously opened a Flexible Spending Account, you must reenroll each year.

· You would like to begin a Flexible Spending Account.

All changes must be made by midnight on November 30.
CHANGES

There are some things that have changed since last year when the last open enrollment was completed.

· Members that have Enhanced Dental will be able to have a covered dental implant.  You must have the enhanced dental option in order for the implant to be covered.

· Medical Mutual has added all University Hospital locations to its network.

· In addition to Medical Mutual and Aetna, a third health care option has been added.  This is UH Plus.  It is a lower cost option.  Please see the benefits summary that is on the district website for available doctors, sites, and expanse of the network.  

The 2018 Benefits Enrollment Guide as well as a summary of benefits and coverage for Aetna, Medical Mutual, and UH Choice are available online. Go to the CMSD website, click Departments, click Employee Benefits.

DENTAL IMPLANTS

I know when I was at schools discussing the new CBA, many members were happy when Kurt Richards announced that dental implant was now covered.  A member must have enhanced dental to have the dental implant covered.  Changes to dental care from Basic to Enhanced (or vice versa) must be made during this Open Enrollment period.  
VALUE ADDED REPORTS 

Value-Added reports were emailed to teachers via CMSD email.  The email was from EVAAS/SAS.  Teachers will have to log into their accounts to view the reports.  These Value-Added reports are for teachers who linked in the Battelle for Kids website last spring 2017.   The score teachers receive will also count for 35% of their total Teacher Effectiveness Rating for this school year 2017-2018. Although the linkage was done at the end of the 16-17 school year, this data will make up 35% of a teacher’s Student Growth Measures in the 2017-18 school year.  Value-Added data is always one year behind.  We have not had this in 2 years, because there was a Pause on using Value-Added state wide for the last 2 school years.  Prior to the pause, Value-Added was always one year behind.  If you have any questions about your Value Added report, please contact Mark Baumgartner (mbaumgartner@ctu279.org).
TDES FORMAL ANNOUNCED
Due dates for Formal Announced are as follows:
Year-Round Schools – Nov. 9

Traditional Calendar Schools – Nov. 17

Related Service Providers – Dec. 21

If your Formal Announced is not completed by the due date, you must email the TDES Co-chairs.  The email is:  TDES@clevelandmetroschools.org.  You can contact Jillian Ahrens with any additional questions regarding TDES. 
HOLIDAY PARTY
Cassandra Carter and the Social Committee would like you to know that the CTU Holiday get together will be on Friday, December 15.  Save the date.  More details will follow.
WINTER BREAK
The last day of school before Winter Break is Thursday, December 21.  School resumes for educators on January 8.

2018-19 SCHOOL CALENDAR

A number of people have been requesting a copy of the 2018-19 school year calendar.  In June, the Board of Education passed a draft version of the calendar.  The calendar is available in the Board minutes and Michelle Rzucidlo has sent a link to that calendar to all Chairs to share with staff members.
K-8 ESP STUDENT GROWTH MEASURES
New language in the CBA states:  “K-8 ESP classes must be scheduled to meet a minimum of 12 periods in a semester or 24 periods in a year between pre and post assessment for Student Growth Measure purposes.”  If there are not 12 or 24 periods scheduled, the Student Growth Measure default language in Article 13 will apply.

ESCHOOL UPGRADE

ESchool is our platform for taking attendance, entering interims, and entering grades.  It is also the platform secretaries, administrators, etc. use for attendance reports, schedules, enrolling students.  ESchool is being updated on January 8.  We currently have version 2.0 and will upgrade to 4.1.  For attendance, grades, and interims – it is essentially the same and pretty intuitive.  Assistant principals will do training(s)  for staffs regarding the changes.  The grade book that is available in ESchool will be significantly different in the upgrade.  For teachers that are currently using the ESchool gradebook, there will be special training sessions for you to see the new features.  For teachers that are not currently using the gradebook there will be trainings in the spring and summer for those that may be interested.  It is not mandatory to use the ESchool gradebook.
AVAILABLE RESOURCES

Looking for good quality resources for your classroom?  Looking for resources that are free and designed by colleagues in CMSD?  Check out www.teachexcellenceaward.org (or Google teachexcellenceaward), click on Share Practice to see the initial practices that have been shared (more coming in October).  There is a broad range of resources from Project based learning at the Aquarium, to Algebra I songs, to music in the classroom, middle school learning centers, and preschool resources..  I am especially interested in Plickers.  Take some time to check out the resources that some of your colleagues are using right now.

EARLY SEPARATION NOTIFICATION

Any CTU Bargaining Unit member (teacher, paraprofessional, RSP) who submits his/her irrevocable letter of separation effective after the completion of the 2017-2018 school year will be exempted from completing all remaining events of the TDES evaluation system.  In addition, eligible participants will also be exempt from completing any Student Learning Objective (SLO) or other Student Growth Measure requirements.  While you will still be required to administer all assessments to your students, you would not be responsible for completing any of the additional components associated with Student Growth Measures.  Any CTU bargaining unit member who has already provided an irrevocable letter of separation upon conclusion of this contract year or who chooses to submit his/her irrevocable letter of separation by the close of business (5:00 PM) on December 1, 2017  will be eligible for the program.  The earlier the notification received the earlier you are exempt from the evaluation and SGM components.  For detailed steps for retiring or resigning in Workday, see email from Eric Gordon on 9/19.

SUBSTITUTES WORKDAY

Just want to re-emphasize how important it is for substitutes to verify what is in Workday and submit.  I recommend that substitutes verify and submit on a weekly basis.  This makes it easier to correct any errors before pay day. 
UNPAID DAYS

Please DO NOT select Unpaid day in Workday unless you are not to be paid for a day.  Unpaid day should only be selected when serving an unpaid suspension voted on by the Board of Education or if you have requested to be off and unpaid and that request was approved by your principal. 
EXCELLENCE IN TEACHING WINNERS
Last week, the 2017 Excellence in Teaching award winners were honored.  Here is an excerpt of the remarks from CTU President, David Quolke:  “We have so many hard working and dedicated teachers in CMSD - it is wonderful to have this opportunity partner with the District, the George Gund Foundation, and the Cleveland Foundation to Recognize, Congratulate, Share, and Celebrate these teachers and their impact on the kids of Cleveland.   I do not think anyone would disagree with me that these distinguished teachers have created the classroom where all students want to learn and where all parents want to send their kids.  You are an inspiration to your students, your colleagues, and your community.”  Congratulations again to our winners.  See CTU Facebook page to see all of our winners.  Learn about the Excellence in Teaching Award and read all about our winners here:  www.teachexcellenceaward.org 

CONGRATULATIONS TO THE 2017 EXCELLENCE IN TEACHING AWARD WINNERS!!

Dean Bryson

Mary DeVille

Tonya Dunlop

Catherine Duplisea

Kirsten Fischer

Andrea Kitchen

Jason Levy

Rita Mikita

Alexis Pohlman

Jordan Seigler
DO YOU HAVE AN APPROVED IPDP?
IPDPs need to be written BEFORE you take classes for your license renewal.  An IPDP should be written and approved as soon as you have your new license in hand.  You DO NOT write a new IPDP when it is time to apply for a new license.  If you have an approved IPDP that was written after your current license was issued, there is no need to write a new IPDP.  When done correctly, the IPDP is written as soon as you get your new license and prior to taking any classes or PD that counts for CEUs and it is not written at the end when you are applying for renewal
VPD FOR PARAS & OT/PT ASSISTANTS
Paraprofessionals will continue to have the opportunity to earn 3 VPD days in a year.  The first VPD Day is contiguous with the first day of the school year.  For traditional schools the first day mandatory day for everyone to report is August 9, so the paraprofessional VPD will be on August 8.  All other schools should adjust accordingly.  Principals and UCCs shall plan accordingly with Paraprofessional Representative.  If there are questions, please contact Cherylane Jones-Williams at the CTU (216) 861-7676 ext. 241.
VPD FOR TEACHERS, RSPS, SIGN LANG. INT.
Starting in 2017-18 school year – teachers, RSPs, and Sign Language Interpreters can earn 2 voluntary professional development/community engagement days.  In previous contracts – the day before staff was required to report to school was a VPD day.  That language is only in place for paraprofessionals.  The day before paraprofessionals are required to report is a VPD day for those paras that would like to earn their first day of VPD.  For teachers, RSPs, and Sign Language Interpreters these PD/community engagement days are designed through the approved AAP or through mutual agreement of the Principal and UCC.  Each school must have a plan in place for how staff members can earn these additional VPD/community engagement days.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
