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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

November 29, 2017
___________________________________________________________________________________

OVERAGES

If you are over class size or case load limits, you need to complete and submit your Overage forms by Friday, December 8.  Forms for Interim period 2 have been sent to all school secretaries and Chapter Chairs.  

DIFFERENTIAL PAY DATES

Differentials are paid quarterly.  The CBA lists each differential and the quarter(s) they are paid.  The quarters are based on athletic seasons, not academic quarters.  Payment dates are listed on page 133 of the CBA.  Differential payment dates are on or about:  December 1, February 1, April 15, and June 15.  If you do not receive your differential payment on December 1, please email Ann Niklas in HR.  She is the district person in charge of differential payments.

ESCHOOL PLUS
Shari Obrenski wants to make sure that all members are aware of this information about the ESchool Plus upgrade.  This email was sent to all Chairs and Principals on November 29.

As you know eSchool Plus, our Student Information System is about to be upgraded from version 2.5 to version 4.0.  

The system upgrade will occur over our winter break; we would like you to share the following information and recommendations with your faculty and staff:

1. Dec 14-All school staff training for the TAC (Teacher Access Center) to be completed.

2. Jan 2-This is the date that eSchool will shut down for the upgrade.  Teachers wishing to enter grades prior to Jan 3 may do so in the old version (2.5).  Any grades, marks, or comments entered before the upgrade will be backed up and rolled over into the new upgrade (4.0).  Teachers should not worry about losing any data entered.

3. Jan 8-After this date any grades will have to be entered in the new upgrade version (4.0).

4. Jan 8-Principals and their UCC/BLT should survey the staff to determine the appropriate amount of time to address concerns and provide additional support (CAO recommendation of 1-2 hours).

5. Lastly, additional training on features such as gradebook and scheduling will be forth coming.

ESCHOOL UPGRADE

ESchool is our platform for taking attendance, entering interims, and entering grades.  It is also the platform secretaries, administrators, etc. use for attendance reports, schedules, enrolling students.  ESchool is being updated on January 8.  We currently have version 2.5 and will upgrade to 4.0.  For attendance, grades, and interims – it is essentially the same and pretty intuitive.  Assistant principals will do training(s) for staffs regarding the changes.  Also time will be provided during the PD on January 8 to address concerns, check it out, and address concerns.  The grade book that is available in ESchool will be significantly different in the upgrade.  For teachers that are currently using the ESchool gradebook, there will be special training sessions for you to see the new features.  For teachers that are not currently using the gradebook there will be trainings in the spring and summer for those that may be interested.  It is not mandatory to use the ESchool gradebook.

HOLIDAY PARTY

Cassandra Carter and the Social Committee would like you to know that the CTU Holiday get together will be on Friday, December 15 from 4:30-7:30.  It will be held at Club Impulse in the Holiday Inn on Rockside Road.  The Social Committee hopes to see you there.  

RULE CHANGES
Deb Paden wants to make sure that all members are aware of rule changes that impact some licenses.  The State Board of Education has approved several Ohio Administrative Code (OAC) rule changes that now affect educators seeking supplemental, short-term substitute and alternative resident educator licenses. Another rule change will assist educators who have worked at schools out of state when they wish to renew their Ohio professional educator licenses.  

· Supplemental license course requirement removed. This one-year license allows an educator with a currently valid standard teaching certificate or license to teach in a supplemental area. A qualified individual is no longer required to complete coursework in the content area of the supplemental license he or she is seeking. The educator, however, must successfully complete the required content exam for the licensure area to obtain an initial supplemental license at the employing Ohio school district’s request. Be aware of the requirements to renew a supplemental license and seek standard licensure in the supplemental area. OAC 3301-24-14  
· “Short-term” definition for substitute licenses expanded. Individuals who hold short-term substitute teaching licenses now may teach for 60 (school) days during the current school year. Ohio schools and districts must employ an individual with a long-term substitute license for periods longer than 60 (school) days. OAC 3301-23-44  

· Alternative resident educator license reflects Senate Bill 3. The rules now reflect changes made in state law through Senate Bill 3, effective March 2017 by first removing the content area coursework requirements for the initial alternative resident educator license. Additionally, those pursuing the alternative career-technical workforce development license must complete a university-approved performance-based assessment rather than the Resident Educator Summative Assessment (RESA). OAC 3301-24-19 and 3301-24-22  

· Pupil activity permit requirements updated. In accordance with Ohio Senate Bill 252 (Lindsay’s Law), the rules now reflect the annual sudden cardiac arrest training requirement for pupil activity permit holders. Additional amendments include clarification of who is required to hold a pupil activity permit. OAC 3301-27-01 
WINTER BREAK
The last day of school before Winter Break is Thursday, December 21.  School resumes for educators on January 8.

AVAILABLE RESOURCES

Looking for good quality resources for your classroom?  Looking for resources that are free and designed by colleagues in CMSD?  Check out www.teachexcellenceaward.org (or Google teachexcellenceaward), click on Share Practice to see the initial practices that have been shared (more coming in October).  There is a broad range of resources from Project based learning at the Aquarium, to Algebra I songs, to music in the classroom, middle school learning centers, and preschool resources.  I am especially interested in Plickers.  Take some time to check out the resources that some of your colleagues are using right now.

SUBSTITUTES WORKDAY

Just want to re-emphasize how important it is for substitutes to verify what is in Workday and submit.  I recommend that substitutes verify and submit on a weekly basis.  This makes it easier to correct any errors before pay day. 
UNPAID DAYS

Please DO NOT select Unpaid day in Workday unless you are not to be paid for a day.  Unpaid day should only be selected when serving an unpaid suspension voted on by the Board of Education or if you have requested to be off and unpaid and that request was approved by your principal. 
EXCELLENCE IN TEACHING WINNERS
Last week, the 2017 Excellence in Teaching award winners were honored.  Here is an excerpt of the remarks from CTU President, David Quolke:  “We have so many hard working and dedicated teachers in CMSD - it is wonderful to have this opportunity partner with the District, the George Gund Foundation, and the Cleveland Foundation to Recognize, Congratulate, Share, and Celebrate these teachers and their impact on the kids of Cleveland.   I do not think anyone would disagree with me that these distinguished teachers have created the classroom where all students want to learn and where all parents want to send their kids.  You are an inspiration to your students, your colleagues, and your community.”  Congratulations again to our winners.  See CTU Facebook page to see all of our winners.  Learn about the Excellence in Teaching Award and read all about our winners here:  www.teachexcellenceaward.org 

CONGRATULATIONS TO THE 2017 EXCELLENCE IN TEACHING AWARD WINNERS!!

Dean Bryson

Andrea Kitchen
Mary DeVille

Jason Levy

Tonya Dunlop

Rita Mikita

Catherine Duplisea
Alexis Pohlman

Kirsten Fischer

Jordan Seigler
MANDATORY ONLINE TRAINING
Jillian Ahrens wants everyone to be aware that it is mandatory online training season.  Here is an email that was sent to CTU members on November 29.  

On December 1, the District will send an email regarding the six annual, mandatory online training and will ask all staff members to complete this required training.  This required training should take approximately two hours to complete.  Professional Development Hours of 2.0 PD hours will be provided towards CEUs.

 The required training is the following group for school year 17-18:

 

· Sexual Harassment

· Family and Medical Leave Act (FMLA)

· Ohio Ethics Law

· Blood Borne Pathogens for School Employees

· H.E.A.R.T.

· Homeless Education

 Please review the options below regarding how to complete this training group.  The completion deadline is on or before March 1, 2018.

· Your Principal can use the 100 administrator minutes of professional time to complete the training (per Article 9, Section 2).
· Your UCC and Principal can agree to use the Professional Days on January 8 and/or February 16, 2018 to complete the training (per Article 9, Section 7).
· You can combine the above options to cover 2.0 hours.

If sufficient time is not identified with your principal and/or bargaining unit group within the administrator time or professional development days to complete the required training, please contact Jillian Ahrens and Maria Monroig who will assist in identifying time.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
DO YOU HAVE AN APPROVED IPDP?
IPDPs need to be written BEFORE you take classes for your license renewal.  An IPDP should be written and approved as soon as you have your new license in hand.  You DO NOT write a new IPDP when it is time to apply for a new license.  If you have an approved IPDP that was written after your current license was issued, there is no need to write a new IPDP.  When done correctly, the IPDP is written as soon as you get your new license and prior to taking any classes or PD that counts for CEUs and it is not written at the end when you are applying for renewal.
