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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

October 13, 2017
___________________________________________________________________________________

News & Notes is intended to be a weekly publication.  Please make sure that you are receiving N & N from your Chair or checking on the CTU website for the latest 

N & N.

SLO

The SLO portal opens on Monday, October 16.  The window closes for initial submissions on October 31.  All teachers that are required to complete SLO(s) must do so by October 31.  There are two new processes this year for SLOs.  If you want to keep/accept the district targets as they are, you can simply hit auto submit and you are done.  You do not have to complete any of the other parts like you did in the past (description of class, standards, etc.) This year, we also have an SLO Appeals process.  Should the building's TDES team approve the SLO, but the principal reject the SLO, the teacher can appeal the SLO determination by completing the Appeal Form that is available in School Net (https://goo.gl/forms/hHLfzioJa8X0UXB13).
EXCELLENCE IN TEACHING WINNERS
The Cleveland Teachers Union, the Cleveland Metropolitan School District, the George Gund Foundation, and the Cleveland Foundation are thrilled to announce the winners of the 2017 Excellence in Teaching Award.  These colleagues have demonstrated the highest levels of instructional expertise, creativity and innovation in their classrooms.  When walking into these classrooms - it is evident that these colleagues make learning engaging, vibrant, and relevant for students.  Our colleagues will be honored next month and have agreed to share their practice throughout the school year.  In a school district filled with so many dedicated and hardworking teachers, it is a pleasure to be able to honor and recognize the achievements of our colleagues.  Learn about the Excellence in Teaching Award and read all about our winners here:  www.teachexcellenceaward.org 

CONGRATULATIONS TO THE 2017 EXCELLENCE IN TEACHING AWARD WINNERS!!

Dean Bryson

Mary DeVille

Tonya Dunlop

Catherine Duplisea

Kirsten Fischer

Andrea Kitchen

Jason Levy

Rita Mikita

Alexis Pohlman

Jordan Seigler
K-8 ESP STUDENT GROWTH MEASURES
New language in the CBA states:  “K-8 ESP classes must be scheduled to meet a minimum of 12 periods in a semester or 24 periods in a year between pre and post assessment for Student Growth Measure purposes.”  If there are not 12 or 24 periods scheduled, the Student Growth Measure default language in Article 13 will apply.

REPORT CARD GRADES

ESchool Plus is open for grade entry on Friday, October 13.  Grades are due by 7:30am on October 23, unless an earlier day and time are agreed upon by the principal and Chapter Chair.  There is only one approved platform for reporting interims and grades.  That is ESchool Plus.  No schools should be asked to enter report card grades into another format (Google Docs, etc.).  Article 16 Section 1 C of the CBA (pg. 76 of the book) addresses this.  If you have any questions, please contact Shari Obrenski (sobrenski@ctu279.org).
HEALTH INSURANCE SAVINGS

For all members (and covered spouses) that participate in the newly negotiated Wellness Program, there will be a significant savings in insurance premiums in January.  In January all monthly premiums are increasing.  Members that voluntarily participate in Wellness will be able to keep health insurance premiums at current rates.  The deadline for submitting forms for participation is OCTBER 31.  

ESCHOOL UPGRADE

ESchool is our platform for taking attendance, entering interims, and entering grades.  It is also the platform secretaries, administrators, etc. use for attendance reports, schedules, enrolling students.  ESchool is being updated on January 8.  We currently have version 2.0 and will upgrade to 4.1.  For attendance, grades, and interims – it is essentially the same and pretty intuitive.  Assistant principals will do training(s)  for staffs regarding the changes.  The grade book that is available in ESchool will be significantly different in the upgrade.  For teachers that are currently using the ESchool gradebook, there will be special training sessions for you to see the new features.  For teachers that are not currently using the gradebook there will be trainings in the spring and summer for those that may be interested.  It is not mandatory to use the ESchool gradebook.
AVAILABLE RESOURCES

Looking for good quality resources for your classroom?  Looking for resources that are free and designed by colleagues in CMSD?  Check out www.teachexcellenceaward.org (or Google teachexcellenceaward), click on Share Practice to see the initial practices that have been shared (more coming in October).  There is a broad range of resources from Project based learning at the Aquarium, to Algebra I songs, to music in the classroom, middle school learning centers, and preschool resources..  I am especially interested in Plickers.  Take some time to check out the resources that some of your colleagues are using right now.

OVERAGES

Class size overages are documented 8 times a year (each interim and grade report period). This is NOT done in Workday.  Separate overage forms are sent to each school.  The completed forms and documentation are sent back to the district.  Overage forms and required documentation are to be scanned and sent to Areal Jones (areal.jones@clevelandmetroschools.org).  
Class size overage is based on class size per period (as of 2013 it is no longer the total per day).  Class size limits for K-3 is 25 (including ESP classes), 4-8 is 28 (including ESP classes), 9-12 is 30 including art and music (excluding choir, band, orchestra, and similar activities), and the limit for high school PE is 33.  Scheduling should be done to avoid the assignment of disproportionately large number of IEPs into a single class.  The limit for special education students in grades K-3 is 4 students into a regular education classroom (including ESP).  The limit for special education students in grades 4-12 is 5 students into a regular education classroom (including ESP).  For special education teachers, caseload limits are also reported during these times.  Caseload overage numbers are listed on pages 14 & 16 of the Tentative Agreement document (which is now the contract).  For classroom teachers, documentation for caseload overages must be your caseload list which can be created in IEPplus.  Specific directions to do this were emailed by Mary Moore.  Please email Mary Moore if you need the directions to create this list in IEPplus.   RSPs have specific forms for documenting their overages.  These forms can be obtained by contacting Jessica Baldwin.
PARAPROFESSIONAL COVERAGE

Paraprofessionals that cover for other paraprofessionals will enter that coverage in Workday.  This is in the drop-down menu.  Time is entered in UNITS.  A chart was sent to all paraprofessionals that converts the number of minutes worked into UNITS.  If there are questions, please contact Cherylane Jones-Williams at the CTU (216) 861-7676 ext. 241.
EARLY SEPARATION NOTIFICATION

Any CTU Bargaining Unit member (teacher, paraprofessional, RSP) who submits his/her irrevocable letter of separation effective after the completion of the 2017-2018 school year will be exempted from completing all remaining events of the TDES evaluation system.  In addition, eligible participants will also be exempt from completing any Student Learning Objective (SLO) or other Student Growth Measure requirements.  While you will still be required to administer all assessments to your students, you would not be responsible for completing any of the additional components associated with Student Growth Measures.  Any CTU bargaining unit member who has already provided an irrevocable letter of separation upon conclusion of this contract year or who chooses to submit his/her irrevocable letter of separation by the close of business (5:00 PM) on December 1, 2017  will be eligible for the program.  The earlier the notification received the earlier you are exempt from the evaluation and SGM components.  For detailed steps for retiring or resigning in Workday, see email from Eric Gordon on 9/19.

SUBSTITUTES WORKDAY

Just want to re-emphasize how important it is for substitutes to verify what is in Workday and submit.  I recommend that substitutes verify and submit on a weekly basis.  This makes it easier to correct any errors before pay day. 
UNPAID DAYS

Please DO NOT select Unpaid day in Workday unless you are not to be paid for a day.  Unpaid day should only be selected when serving an unpaid suspension voted on by the Board of Education or if you have requested to be off and unpaid and that request was approved by your principal. 
VETERANS DAY

All schools will be closed on Friday, November 10 for Veterans’ Day.  In years when Veterans’ Day is recognized on a Friday, Saturday, Sunday, or Monday the district is closed on Veterans’ Day. In years when Veterans’ Day is recognized on Tuesday, Wednesday, or Thursday the district is closed on Columbus Day.
WELLNESS PROGRAM

As a part of the new Collective Bargaining Agreement, the CTU has negotiated an incentive to reduce 2018 health insurance rates back down to the rate that you are paying today.  All members (and spouses who are covered under the district’s health care) can participate in the new Wellness Program to keep their monthly premiums the same.  Participation in the Wellness Program is voluntary.  To participate in the Wellness Program (and maintain current health insurance rates in 2018) you(also your spouse if he/she is covered under the insurance)  will need  to do the following:  weight & height check, blood pressure, and blood work that includes cholesterol & glucose.  You also need to complete a Health Risk Assessment.  When you go to the doctor, there is a form for you to take to the doctor for signature verifying that you had the height/weight/blood pressure and blood tests; as well as completed the Health Risk Assessment. You can access both forms by going to the CMSD homepage, clicking the “Staff” tab, then clicking “Employee Benefits”, and then scrolling down to the “Health and Wellness” section.  Both forms are linked there and should be printed off to take with you to your doctor.
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WELLNESS PARTICIPATION DUE DATE

Any member (and spouse if on the healthcare plan) must turn in Physician Certification Form to Hylant by October 31.  Members that are brand new hires will have 60 days after health insurance is activated to participate in the Wellness Program and turn in the Physician Certification Form.  
TURNING IN HEALTH RISK ASSESSMENT

For members that are choosing to voluntary participate in the Wellness Program to receive a reduced rate on health insurance for 2018, you are aware that there is a Health Risk Assessment Form that is to be filled out and taken with you to your doctor appointment.  That form is only turned in to your doctor.  It is NOT submitted to Hylant.  It is NOT submitted to the district.  The Health Risk Assessment is confidential and is only shared with your doctor.  If your doctor returns it to you – you can keep it.
DO YOU HAVE AN APPROVED IPDP?
IPDPs need to be written BEFORE you take classes for your license renewal.  An IPDP should be written and approved as soon as you have your new license in hand.  You DO NOT write a new IPDP when it is time to apply for a new license.  If you have an approved IPDP that was written after your current license was issued, there is no need to write a new IPDP.  When done correctly, the IPDP is written as soon as you get your new license and prior to taking any classes or PD that counts for CEUs and it is not written at the end when you are applying for renewal
VPD FOR PARAS & OT/PT ASSISTANTS
Paraprofessionals will continue to have the opportunity to earn 3 VPD days in a year.  The first VPD Day is contiguous with the first day of the school year.  For traditional schools the first day mandatory day for everyone to report is August 9, so the paraprofessional VPD will be on August 8.  All other schools should adjust accordingly.  Principals and UCCs shall plan accordingly with Paraprofessional Representative.  If there are questions, please contact Cherylane Jones-Williams at the CTU (216) 861-7676 ext. 241.
VPD FOR TEACHERS, RSPS, SIGN LANG. INT.
Starting in 2017-18 school year – teachers, RSPs, and Sign Language Interpreters can earn 2 voluntary professional development/community engagement days.  In previous contracts – the day before staff was required to report to school was a VPD day.  That language is only in place for paraprofessionals.  The day before paraprofessionals are required to report is a VPD day for those paras that would like to earn their first day of VPD.  For teachers, RSPs, and Sign Language Interpreters these PD/community engagement days are designed through the approved AAP or through mutual agreement of the Principal and UCC.  Each school must have a plan in place for how staff members can earn these additional VPD/community engagement days.
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
