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Cleveland Teachers Union

News & Notes

Compiled by Tracy Radich, 1st Vice President

February 6, 2018
___________________________________________________________________________________

wellness is annual

All members and covered spouses that participated in Wellness had their monthly premiums remain at 2017 rates.  The negotiated Wellness discount will apply to 2019 rates and 2020 rates, but remember that the Wellness check must be done annually.  It is a great way to save money (health care costs will only continue to rise) and it is good to see your doctor to monitor and maintain good health.  The same forms will be used this year as last year to document a Wellness visit.  A Wellness visit that has taken place since November 1, 2017 counts.  

FINGERPRINTS

Educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check.  If you have NOT lived continuously in Ohio, then both BCI and FBI are required.  CMSD Safety & Security does fingerprinting at East Professional Center (formerly East High) on Monday, Wednesday, & Friday from 9:00-11:00 and 2:00-4:00. You can contact their office at (216) 838-0420 to make sure that hours are not changed over break.  The cost for fingerprints through CMSD are BCI = $22.00 and FBI = $24.00.  This is payable ONLY by money order.  Again, educators who are renewing and have lived continuously in Ohio for the previous 5 years and have a BCI check on file – will only need to have FBI background check at a cost of $24.00.  For all educators, fingerprints are required every 5 years.  If you have a permanent license this is the year that fingerprints must be done again.  A formal plan will be announced to help educators get fingerprints done in a timely fashion.  Just heads up that in addition to educators that are renewing, this is also the year for all other educators to also have fingerprints done.  By Ohio law, every school employee must be fingerprinted a minimum of every 5 years.  This would also require just an FBI check if you have lived continuously in Ohio for the last 5 years.
PREFERENCE FORMS

Preference Forms are due on February 15.  This is a new deadline with the new CBA.  Also, the new CBA gives paraprofessionals the ability to complete Preference Forms.  A Preference Form gives teachers and paraprofessionals the ability to notify their principal, their preferences for the 2018-19 school year.  Please make sure that you submit your Preference Form before February 15.
PRINCIPAL REPORT CARD

Have you received your link to the Principal Report Card?  Check your CMSD email for a message from Deb Paden.  Even though the link is on CMSD email, the link will take you OUT of the district's email system and ONTO the AFT platform where your ANONYMOUS responses will be collected and tabulated. 
Your responses CANNOT be traced back to you. This is your opportunity to share your honest thoughts about your principal on a secure platform. The number of responses associated with each school the clearer the picture portrayed.  Many CTU members like to use the Principal Report Card for OPI (Open Position Interview).

· The window for completion will stay open from Monday, February 5, 2018 to Friday, February 23, 2018.

· Results will be available on the CTU website beginning the week of March 5, 2018.  

· This will give CTU members an opportunity to have this information for the job fair to take place April 2018.
If you have any questions, please contact Debbie Paden (dpaden@ctu279.org).

OVERAGE FORMS

Overage Forms for Interim Marking Period 3 have been sent to school secretaries and Building Chairs.  If you have a class size overage please make sure that you get the forms.  The deadline to email your form and documentation to Areal Jones is February 23.  Do not delay, submit your overages before the deadline.
FEBRUARY 8 CONFERENCE DAY

On Thursday, students will be dismissed early (Open House time) for Parent Teacher Conferences.  CTU members will also stay at school for 2 additional hours after normal student dismissal.  The additional 2 hours are not entered in Workday.  This day will be entered as a normal work day.  These 2 hours along with the 2 additional hours on August 10 or 11 (the parent meet and greet before school started) and the 2 additional hours on April 25 equal the 6 hours that enabled us to be off on the Wednesday before Thanksgiving.  Our 6 extended hours throughout the year make up the Wednesday before Thanksgiving.
 Healthcare Deductions 
Have you checked your paystubs since January 12 to make sure that the right deduction is being taken out?  All healthcare rates increased as of January 1, 2018.  For members and covered spouses that participated in the negotiated Wellness program, rates will remain as they were in 2017.  The Wellness discount brings your rates back down to the same rate that you paid in 2017.  This chart shows you the rates that should have been deducted from your pay on Friday, January 12.

 

Effective January 12 – June 15.  For members on 26 pays.

	 
	Single

Wellness
	Single

No Wellness
	Family

Wellness
	Family No Wellness

	 

Aetna
	 

$45
	 

$47.32
	 

$102
	 

$116.16

	MMO

Super Med +
	 

$45
	 

$48.82
	 

$102
	 

$116.16

	UH Choice
	 

$21
	 

$30
	 

$60
	 

$72

	Enhanced

Dental
	 

$8.20
	 

$8.20
	 

$26.58
	 

$26.58

	Working Spouse

All
	 
	 
	 

$60
	 

$60


Healthcare Deductions Appeal
If the wrong amount has been deducted from your pay for healthcare, you will need to file an appeal.  All members of all unions that have the wrong amount deducted will complete an appeal and email it to Victoria Brian.  For example, if you did the Wellness and the amount that is being deducted has increased (as if you did not participate) you should fill out an appeal and submit.  Appeal forms were sent to Chairs on Thursday.  If you have any questions, please contact Michael Kulcsar 861-7676.

ONLINE TRAINING ERROR

I hope that everyone has received the message from Jillian Ahrens regarding the online training.  Here is the email that she sent:  You may have received a message from Maria Monroig or Public School Works regarding completing an online training session on Cyber Security Awareness.  This message was sent out in error.  CTU members are not required to complete this training.  
The required trainings for the 2017-18 school year are:

Sexual Harassment

Family and Medical Leave Act (FMLA)

Ohio Ethics Law

Blood Borne Pathogens for School Employees

HEART

Homeless Education

These required trainings should be completed no later than March 1, 2018.  Two hours should be provided to all CTU members to complete these trainings

IPDP 

The IPDP system has been completely updated.  The link to the IPDP system is still located on the CMSD website under Departments, under Human Resources.  The biggest change is that you no longer need a unique username and password to enter the IPDP system.  You will use your email and email password to access IPDP.  A new Help Guide has been created and will be available on the CTU and CMSD websites.  New members that have not had access to IPDP system since the transition to Workday, will now be able to access their IPDP through this newly updated system.  Please be patient.  A few kinks are being worked out.  This is a complete transition to a newly designed program.  The program itself is new, but the information needed for IPDP and how to enter the information has remained the same.  You will see, when you look at the new IPDP Help Guide.

Overages (class size and caseload) 
Overage Forms for Marking Period 3 Interim have been sent to schools.  If you have overages, please ask your school secretary or Building Chair for the forms.  Although I am hoping that everyone has received the forms already. Overage forms are due to Areal Jones on .  Please email your forms and documentation to Areal from your CMSD email account.  

DENTAL IMPLANTS
I know when I was at schools discussing the new CBA, many members were happy when Kurt Richards announced that dental implant was now covered.  A member must have enhanced dental to have the dental implant covered.  Changes to dental care from Basic to Enhanced (or vice versa) must be made during this Open Enrollment period.  

DIFFERENTIAL PAY DATES

Differentials are paid quarterly.  The CBA lists each differential and the quarter(s) they are paid.  The quarters are based on athletic seasons, not academic quarters.  Payment dates are listed on page 133 of the CBA.  Differential payment dates are on or about:  December 1, February 1, April 15, and June 15.  
UNPAID DAYS

Please DO NOT select Unpaid day in Workday unless you are not to be paid for a day.  Unpaid day should only be selected when serving an unpaid suspension voted on by the Board of Education or if you have requested to be off and unpaid and that request was approved by your principal. 
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TEXT ALERTS
A text service is available for members of the CTU.  You can sign up right now to receive mobile text message alerts from AFT-Cleveland Teachers Union.  You will receive updates, notices, and reminders.  Get your phone out right now and send a text message with the word ctu279 (lowercase, no spaces) in your message box.  Send to the phone number 69238.

AFT-CTU will never charge you for text messages, your carrier's Message & Data rates may apply.
